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Zavedeni fakultniho systému roli roli), véetné popisii pozic
a kompetengnich modeld, jako zékladniho pilife Zivotniho cyklu zaméstnance, s vyuitim evropské
izace vy for Research Careers), kterd stanovuje

pozic (European
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Current outputs of this item are
1.95% positions with job descriptions in place and we are still proceeding
2. Directives for the systematisation of roles: https://is.muni.cz/do/sci/normy/SM/SM19-

. ) ) hlavni kompetence pro kazdy ze étyF vyzkumnych profili (R1. - R4). Novy fakultn systém roli HRA Dpt. 01/
Systém pracovnich pozica |umos wots-27 | compreren T 5 - o ) .
mist *Transparentni a formalizovany vybér a nabor kandidatd. HRA Work Group |award-sustainability-progress
* Strukturované hodnoceni vykonu zaméstnanc zafazenych do pozic/roli. (Dpt. Heads)
* 8koleni a rozvoj zaméstnancil dle potreb jednotlivych roli.
* 2vasit pridani dalsi trovné liniového vedeni do organizaéni struktury tstavii - drovné vedoucich
Jodasten.
Current outputs of this item are
Vytvoreni Kariémiho Fédu fakulty, ktery bude postaven na novém fakultnim systému roli a ktery 1.100% research positions with career path description in place
e ) ) A . 2. Directive Career Code: https://is.muni.cz/do/sci/normy/SM/SM19-02/
iednotlivym tstaviim ponecha prostor na jejich specifika (v podobé tstavnich operacnich \ sm-0z/
dokument). 3 : https; muni.
Novy Kariérni #4d bude obsahovat: award-sustainability-progress
*Modely kariérniho rozvoje (Kariéri cesty), prezentované na kariérni strance. Na tuto sekci HRA Dpt.
IR, kariérn stranky bude takeé odkaz z textu nabidky volné pracovni pozice. HR Dpt.
2018-27
Kariérni Fad “Pravidla pro poskytovni pracovnich smiuv na dobu neuréitou, a cil poskytovat nejdelsi moznou COMPLETED| 0 work Group
dobu pro pracovni smlouvy na dobu uréitou (3 roky), se zohlednznim podminek financovani (Dpt. Heads)
projektd.
*Prvky povinné mability.
“Vytvoreni role poradce v oblasti kariéry a kariérniho rozvoje .
i jehi vy 7 i pro i pracovni p
Current outputs of this item are
1.Directives for Employee Evaluation:
https://is.muni.cz/do/sci/normy/SMD/SM_2019_5/
Zavedeni nového fakultniho systému hodnoceni zaméstnancd, obsahuiiciho: 2. Guideliness for evaluators:
* Ramec pro stanoveni individuslnich vykonowych cili pracovniki - propagace védy ve — https.//is.muni.cz/nap i i o
Systém hodnoceni vykonu |FPecnost cllev ablast vizkumu a viuky,ce v obastiveden i (eadershipu) a mentoringu o onr 3. Guideliness for those who are evaluated:
‘! ) atd. 2018-27 | COMPLETED e https://ismuni.c i ;
zaméstnanch B - P - P HRA Work Group P Z
Hodnoceni vykonu pracovnikii  hlediska napinéni stanovenych cili. (Dpt. Heads) | Circa 900 employees yearly evaluated against targets
* PFitomnost mezinarodnich hodnatiteli: pro hodnocent seniornich vyzkumnych pracovnil ) 5. Sharing best practices: https:; i mun et
* Stanoveni pravidel pro motivaéni bonusy (pohybliva slozka mazdy). f-sci ploy Jon-if. i oot the el dership-i
academia-symposium
Current outputs of this item are
1.Directives for recruitment policy: https://is.muni.cz/do/sci/normy/SM/SM19-03/
Vytvoreni a implementace smérnice pro nabor — fakultni pravidia (F4d) vybérového Fizeni https://www.sci.muni.cz/en/c he-sci-muni p he-sci-mu
upravujici pfijimani ickych i icky é ise &nim principli 2. 100 % of informed applicants
Kodexu naboru vyzkumnych pracovniké, zahrnuiici: 3. 100 % staff informed
* Specifikaci odpovédnosti za proces nboru fakulté HRA Dpt. 4. Channels for job posting Internal, Repository for Assessors
Pravidla vybérového fizeni * Pravidla pro jmenovani élenti vybérovych komisi podle typu a charakteru pracovnich pozic a 201827 COMPLETED HR Dpt. 5. Web link Euraxess:
fakulty slozeni komise (napf. doporugeni pro vyvZenost poméru mezi muZi a Zenami, odborné znalosti HRA Work Group uropa. ile/3232
Elent komise, hlasovaci prava, pFitomnost externich/mezinarodnich €lend, seniorita apod.). (Dpt. Heads) 6. We are collecting the hiring mng feedback through the Employee Questionnaire (2020,
* Pravidla pro hodnoceni kandiditéi v pribéhu vybérového fizeni. 2023)
* Koncepce interniho naboru. 7. [successful candidate feedback] — this indicator will be implemented on 5/2025 as a part
* Zvefejnéni Fadu vybé Fizeni prostF fakultniho éniho systému. of updated Recruitment policy and guideliness
Current outputs of this item are.
1.Directives for recruitment policy:
https://is.muni.c: i rirucka_vr_| ‘. - Internal
Doc.
Névrha i procesu Fizeni (s princip Kodexu ndboru 2. 100 % of informed applicants
otm Process Véetné praktické metodiky v 3. 100 % staff informed
nasledujicich oblastech: HRA Dpt. 4. Channels for job posting Internal, Repository for Assessors
R o T o< o |* Podrobny popis procesu naboru. . 5. Web link E :
Prakticka pfirucka pro vybérové HR Dpt. - Web link Euraxess:
priruc f kpl w * Pokyny a §ablony pro externi a mezinarodni inzerovani pozic. 2018-27 | COMPLETED| 0.0 ° - e
fizeni fakulty * Seznam zdroji a kandlii pro inzerovan pozic. (Dpt. Heads) |6 We are collecting the hiring mng feedback through the Employee Questionnaire (2020,
* Sablony pro transparentni hodnoceni kandidatd (formulé zp&tné vazby z pohovoru), a seznam - 2023)
nediskriminagnich otazek v ramci pohovoru. - Bl P y e e
* Sablony pro komunikaci s kandidaty. novinky-v-oblasti-p i fakult
5. [successful candidate feedback] — this indicator will be implemented on 5/2025 s a part
of updated Recruitment policy and guideliness
Current outputs of this item are
1.95 % of relevant documents in English
2. 30 % of trainings organized by the Faculty were in English. Participation of international
staff registered to the training appeared to be an issue.
3. Promotion:
ps; i.muni. f
Preklad viech fakultnich a , webovych strének a povinnych ’
Prellac ° tnic vinnych employees-of-faculty-of-science-mu
skoleni pro zaméstnance do angliétiny. Od ledna 2019 bude komunikace fakulty se zaméstnanci COMPLETED
Pouzivani angliétiny probihat v Eeském a anglickém jazyce, totéz plati pro véechny nové oficialni relevantni 2018-27 JOngoi HRA Dpt. i N §
ngoing ps: 7
dokumenty. I o phd-students-and-postdoctoral-fellows-of-mu-faculty-of-science
Relevantni fakultni dokumenty vznikié pred timto datem budou postupné prelozeny.
ps; i.muni. d-i
d-phd f-faculty-of-science-mu
ps; . muni. b ganized-h
d. -workshop-led-by-mary-k gan-f ity-college-cork
Current outputs of this item are
1. Code of Ethics Directive: https://is.muni.cz/do/sci/normy/SM/SM18-01/
2. Website: i.muni. he-sci-muni/ethics-at-thi
workplace/code-of-ethics
3. Promotion:
it A e ot v e o e e e i, re e Legal Dpt. (i LL=gSs ipcardupdateenl
Eticky kodex :'/inci strategie fizen lidskych zd;o"(’: v obljasti yzkumu, HRS4R. respets ARG COMPLETED oarme mu_eng_201218 final.pdf
principy strategi ch zdroj wzkumu, b ey 2018.0.
4. 100 % of employees informed
5. New Code of Ethics MU 2024: https; muni. fficial-
board/mu-code-of-ethics
Current outputs of this item are
1. Onboarding Process Directive https://is.muni.cz/do/sci/normy/SM/SM20-05/?lang=en
2. 100% of new employees trained
Implementace procesu adaptace novjch zaméstnanci (Onboarding) jako faze nasledujici vybér a 3. The process is in effect at 15 of the 16 institutes and sites and we continue to move
nabor zaméstnance, véetné: forward.
* Vytvoreni pirucky pro nové zaméstnance. HR Dpt. 4. Employee https://is.muni. 20-
* 8koleni novych zaméstnanci v etickych a profesnich aspektech vyzkumu, prav dugevniho HRA Dpt. 05/5M_5_2020_EN_Attachment_4_Handbook_for_Employees_SCI_MU.pdf
Proces adaptace novych Viastnictvi a BOZP. 2018-27 | compLETED | A WerkGroup [5. successful candidate feedback ater atia period,in rlation to implementation of the
zaméstnanct * Piidélent oficidlniho mentora nové prichozimu zaméstnanci a s tim souvisejici &innosti. (Dpt. Heads) eApplication
* Zavedeni mechnismu pro ziskavani zpétné vazby od novych zaméstnanct/vedoucich pracovnikii RMUHR Dpt. |6 [# of employees leaving within the first 12 months]
prijimajicich nového zaméstnance. RMUITDpt.  |7. [# of employees leaving due to performance issues],
8. [exit interview feedback]
Last 3 indicators were not implemented due to operational reasons and will be
reconsidered within the new AP 34 Offboarding process
Current outputs of this item are
Zavedeni eLearnil blasti etickych fesnich Kt vyzk -4v dudevniho vlastnictvi, HR Dpt. 1.100% of employees trained.
g a A T S U LR GRS O (R ARSI A Tl (e CEE DU ES T, o 2. The eLearning became part of the onboarding at SCI MUNI. Existing staff have also been
koleni v oblasti etickycha  [spoluautorstvi. HRA Dpt. - N .
L . 2018-27 COMPLETED [Py, invited to complete this eLearning.
profesnich aspekti vyzkumu :;;"Uy, i ‘t’ ~ |3. onboarding Directive: https://is.muni.cz/do/sci/normy/SM/SM20-05/?lang=en
pt.
Current outputs of this item are
1.100% of employees have eLearnings available and it a usual practice
2. Promotion:
ps; i.muni. h-and-fp-e-learning-availabl
HR Dpt. is
Zavedeni $koleni formou Implementace eLearningu - ndstroje pro elektronické Skoleni, umozfiujiciho provédéni vstupnich 201827 COMPLETED HRA Dpt. muni. /podp -
elearning skoleni pro noviiky i periodickych Skoleni. /Ongoing | Facuity ot.  |technologii/oikt-skoleni
RMU IT Dpt. muni d
3. Repository for Assessors
- Current outputs of this item
Implementace procesu pro Ekolenf a dokumentaci v oblasti bezpe&nosti a ochrany zdravi pFi Legal Dpt. pE B3 DG M I R el
el (B0zF) s 2. OHS Directive: https://is.muni.cz/do/sci/normy/SM/SM20-04/
Dokumentace a $koleni BOzZP |” . 2018-27 COMPLETED | ,0r work G'mup h i sci.muni. h-and-fo
(opt, Heads) . |/ecrming-available-ns
Current outputs of this item are
1. The directive was published and implemented, training on the directive was delivered.
2. Security Policy Directive: https://is.muni.cz/auth/do/sci/normy/SM/sM23-01/ -
R . " . ) o - Faculty ITDpt.  |internal document, Repository for Assessors
. P procesu na fakulté - sprava dat, jejich zalohovani a , Repository | o
Proces informaéni sabezpetent IT systémd. 2018 -27 COMPLETED HRA Dpt. 2. ps; sci.muni.cz/en/c urity-policy-
Legal Dpt. at-the-sci-muni
ps; i.muni. ple 1/2023-04-sci- P
Current outputs of this item are
1. HR part of the faculty section of the Employee Portal up-to-date: https://portal.muni.cz/
2. Implemented rule for billingual internal communication to all employees.
3. 100% of employees informed
Zlepzeni interni komunikace na fakulté: I ety
* Zavedeni fakultniho intranetu, portalu podpory administrativnich procesd, sekce personalni e
pée 0 zaméstnance (My HR) a sekce administrace projektd, véetné:
- Interni kariérni stranky, obsahujici zakladni rady pro kariéri rozvoj, dilefité informace a odkazy HRA Dpt. S
na Kariérni centrum MU, seznam volnych pracovnich pozic na fakulté a take odkazy na externi HR Dpt.
Interni komunikace yekumné pHlezitost | ¢ na portdlu & 2018-27 | COMPLETED Gy https://s i.muni, f-th ployee-portal
- Sekce s nabidkou koleni, jejich téelem je rozvoj kompetenci vyzkumnych pracovniki. /Ongoing HRA Steering
* Zavedeni ého fakultniho finagejiciho dilefité informace a novinky, committee (Dean’s | pegps; —
informace tykajici se strategickych cilii a také sekci ,Uspésné Zeny védkyn&”. Board) s
* Implementace modelu interni komunikace fakulty, do kterého budou vstupovat i jednotlivé
istavy tak, aby ncii andi byl io ickych plénech, o stavech - i municzfen/c hr-excell P
projektd, metodologii spravy projektd, cilich aj. b
Current outputs of this item are
Zlepzeni fakultni komunikace smérem navenek a budovéni znatky zaméstnavatele (Employer PR Dpt. 1. Web https://www.sci.muni.cz/en
Branding): COMPLETED HRA Dpt. p: .sci.muni. he-sci-muni
Externi komunikace * VytvoFeni nové webové stranky fakulty, véetn& externi fakultni kariérni stranky, kters bude 2018-27 3 < HRA;'EE{’DM . |pitpsiv/www.scimuni.ca/en/careers-at-the-sci.muni/success-stories
i ommittee (Dean’s ; »
obsahovat pfiklady dsp&énych absolventd fakulty, sekei ,Usp&&né feny védkyn&* aj. /Ongoing https://www.sci.muni.cz/en/all-events
Board) 2. Web site visit rate Repository for assessors

* Vytvoreni komunikagnfho plénu fakulty, véetn planu akci propagace védy pro vefejnost.

3. ion https://www.linkedin.




Current outputs of this item are
1. Development for Early Stage Reserarchers Directive:

https://is.muni. hy 0 j_vedce_strategy_|
2. 100% PhD students and PostDocs receive all training offers = have opportunity to to be|
trained

Zavedeni koncepce ého vedeni mladych 3. Website: https://www.sci.muni.cz/en/research/postdoc

kariéry, early stage researchers) — Ph.D. studentii a Thematic ttps://1 i.muni.

* Vyzkumni pracovnici postdoktorskych programi (postdoci): Rozvoj ucelené interni koncepce. Workgroup 4. Courses PhD students: https://is.muni.

pro nabor, adaptaci a kariérni rozvoj jch vy y ikii se zamérenim na P o] https://is.muni. i

. . |nové prichozi ¢i zahraniéni vyzkumné pracovniky (specializovana webova stranka, informacni HRA Dpt. 5. Event - PhD. Day: https; i.muni. Py kills/phd-
Koncepce odborného vedeni |k, tkolens) Vice-Dean for ~ |9a¥
vyzkumnych pracovnikii v rané |* Ph.D. studenti (doktorandi): Vytvoeni a zavedeni koncepce pro vzdélavani, mentoringové 2018-27 COMPLETED | Science, Research, |6 PhD Guide:
fazi jejich kariéry programy a osobn rozvoj doktorskych studenti (Skola pro doktorandy); p firud Foreign Relations, ~|"ttPS"/ LTS ualy/Guide_to_PhD_SciMuni.pdf
doktorské studenty, jejich Skolitele, vedouci doktorskych programd a dalsi zGtastnéné strany; and 7. Office for Doctoral Studies: https; i.muni t
3koleni a podpora dalsiho rozvoje Kariéry po ziskani doktorského titulu, véetné kurzu pro psani Doctoral Studies, |8 fon: https; i.muni. llence-ir h: i-h

odbornych publikaci. HRA Work Group | @ward-v-roce-202.
(Dpt. Heads)  |FIver-

s .sci.muni.cz/do/sci ystupy_hrsdr_-
|_dokumenty_cz/vystupy_hrsdr_sci_mu_-_verejne/LETAK_postdoc_rev_201218.pdf

Current outputs of this item are
1. Faculty is using the newly established university role of Ombudsperson:
b ficial- f-righ
ff g

p:
2. 100% staff informed - University-wids : https:, .muni.cz/pro-

.muni.

eva-janovicova
2. MU has network of contact persons for cases of inappropriate behaviour:
ps; em.muni.c 17014-mu-h ontact-p for-cases-

of-inappropriate-behaviour
3. Principles for protection of rights at MU and how to submit complaints:
forigh

ps; m.mun 17010-principles-f g d-
LegalDpt. | how-to-submit-complaints
HR Dpt. 4. Conflict resolution and ion of rightsf: htps://4 muni,
- o o HRA Dpt. the-sci- ics-at-the-workp the-sci-mu
Vytvofen rle 2 procesu fakultniho ochrénce prév (Ombudsman), ako nezévilé cesty pro Vie-vemnfor  |5.PHD O for study affars: htps: et "
Zavedeni role O podvini podnéti  resen pripadnjch etckych nebo diskriminaénich otizek, stifnostia sport a 2018-27 | comPLETED oty uniethics-at-the-workplace
2sroven v oblasti diverzity (genderové i jiné), jako doplnén ke stévaiicim nastrojam o Steening | Offcefor Academic Affaie: et - o
Committee (Dean’s |7. Ombuds already dealing with first cases: https://www.em.muni.cz/en/news/17008-
Board) ombuds-already-dealing-with-first-cases
8. 100% complaints solved within deadlines given by the new university directive
Protection of rights:
https://www.muni.cz/do/mu/Uredni_ Ipisy_M X
ce_MU/SMO1-23/138283507/MU_Directive_No._1_2023_-
|_protection_of rights _1.4.2023_pdf.
The Faculty maintains a Case tracker owned by the Faculty Lawyer.
Current outputs of this item are
1. There were training sessions for support staff (excel, recruitment process and
techniques, leadership skills)
Rozvo) znalost a kompetanc! pro podpdm) (obsiuling) persondi: 2. Approximately 15% of support staff was trained, including supervisors
* Uvodni i periodické 3koleni procesu ndboru a modernich technik naboru, véetné vyuzivani 3. Feedback on the training is mostly positive, participants are contacted after each part
socidlnich siti a aktivniho vyhledavani kandidatd. Zvait také zavedenf Ekoleni formou e-learningu. HRA Dpt. of the training, most participants rate the training as useful, they are satisfied with the
e ’ R R e e e ey quality of the information and use it n their practice
Rozvoj znalosti a kompetenci pro | zamérenych na konverzaci a odbornou terninologii. HRA Work Group ps: Ll oot
e C EEEEE e o A 2018-27 | COMPLETED to-select-and-hire-new-colleagues
podpiirny persondl Skoleni mékkych dovednosti v oblasti kulturni a genderové diverzity a generacnich specifik. (Dpt. Heads), I o
* Skoleni pro pokrotilou personalni praci a strategie — préce s talentem (Talent Management), Usage of external PR g
budovéni znacky zaméstnavatele (Employer branding), analytiky a reportingu (napf. sledovani trainers for-sup: of-the-faculty-of-
nékladd na nabor, efektivita naboru aj.). ps: VLR training-for-supervisors-of-th
eni stavajicich IS/IT nstrojii a aplikaci. faculty-of-science-mu
Current outputs of this item are
1. Atotal of 14 development trainings for managers and senior researchers were held
(management skill, cultural differences, gender, negotiation, labour law).
Rozvoj znalosti a kompetenci pro vedouci a seniorni vjzkumné pracovniky: 2. Approximately 80% of managers and senior researchers were trained.
* 8Kolen v oblasti veden i (Leadership) pro seniorni védce, manazery a vedouci zaméstnance, 3. Feedback on the training is mostly positive, participants are contacted after each part
L . . o I o N of the training, most participants rate the training as useful, they are satisfied with the
2ahrnuiici mentoring, koutink, budovani time specifika " " ? training
Kulturni, genderové a generaéni odliénosti (diverzita). HRA Dpt. quality of the information and use it in their practice
. . . ) B B ) . " .
Rozvoj znalosti a kompetenci pro|gudovani kompetenci v oblasti mentoringu navzat také na ¢eské zastoupeni organizace HR Dpt. : https: mun Y g-on-h
vedouci a seniorni vyzkumné  |European Network of Mentoring Programmes for the Advancement of Equal Opportunities and 2018-27 | COMPLETED HR; W‘;’k i"’”" select-and-hire-new-colleagues .
pracovniky Cultural and Institutional Change in Academia and Research [http://www.eument-net.eu/. US{” :;'a f::t:,};ml fa:s u elvisa,sr;:m"&mw ooy
SKolen v oblasti vedeni i (Leadership) by mélo byt poskytovano profesionalnimi, zkusenymia o orex p of theifaculty N )
lidsky zralymi lektory, ktefi budou seniornim védcim dstojnymi a respektovanymi partnery. psi//www.
* HR minimum pro vedouci pracovniky a seniorni vyzkumné pracovniky (HR Akademie). faculty-of-science-mu
Current outputs of this item are
There were enormous efforts conducted in improvement and enhancement of the eTools
with the aim to decresa the admin burden and make the HR processes more transparent
and efficient, through newly established university wide workgroups where we played
active role on behalf of the Faculy.
1. [web link] - printscreens in Repository for Assessors from Inet - Jobs.MU. Onboarding, IS
Evak, Regulation Agreement application
2. 80% of recruitment process covered by the eRecruitment Tool
Snizeni administrativni zatéze (nejen) vedoucich ik revizi a i 3. 100% vacancies go through the eRecruitment Tool
Revize a optimalizace univerzitnich I/IT néstrojd a aplikaci: HRA Dpt. 4. [hiring manager feedback] this indicator will be implemented on 5/2025 as a part of
R o o |* Uprava univerzitniho interniho systému pro nabor zaméstnancti (eRecruitment - Inet), a piné HR Dpt. updated Recruitment policy and Guideliness
univerzitnich IS/IT ndstrojéia | 5oty ki (napr. sbér dat pro reporting, automatické odpovéd kandidatam af) 2018-27 | COMPLETED | i irope. |5 100% informed ol e e s sl iz
aplikaci * Zajisténi daliho vyvoje a konfigurace univerzitnich IT/IS ndstroj a aplikaci tak, aby umozfiovaly RMUITDpt.  |6. Three tools are were reconfigured: Inet - Jobs.MU. Onboarding, IS - Evak, Regulation
\vyuiti viech stavaiicch funkef: INET, I, univerzitni HR systém (Magion) a dals. greement application (allowing the faculty to make all employees familiar with new
procedures and processes in monitorable and documented manner)
7. i sci.muni.
regulations-agreement
Current outputs of this item are
1. October 2020 Questionnaire Survey among Faculty employees and PhD Students
(interim Internal Review), response rate 28%. Survey report:
https://is.muni.cz/do, dotazniky._ ik_pro_.  scim
u_2020/
2. PhD students are addressed annually via Quaestionnaire Survey in relation to the
{ prizkumu é & fakulty (Employee Satisfaction Survey), ktery HRA Dpt. Faculty PhD Day. Report: ‘
Priizkum spokojenosti bude anonymni, zam&Feny na principy Charty a Kodexu vyzkumného pracovnika, zejména na 2018-27 | co HR Dpt. https://is.muni.cz/do/sci/web/HRA/Dotazniky_pro_phd_studenty/
zaméstnanch a PhD studenti  |oblast pracovnich podminek a vedeni. Vysledky budou zpfistupnény na fakultni trovni a N MPLETED | o4 Work Group |3 October 2023 Questionnaire Survey among Faculty employees (Renewal Internal
projednany na trovni zéstupcti vzkumnych pracovnikd fakulty (Researchers Focus Group). (Dpt. Heads) | R€view), response rate 32%. Report:
https://is.muni.cz/do/sci dotazniky._ ik i_survey_em
ployees_sci_2023/
4. ion: https; .sci.muni. It he
 facuity-of-scienc ionnai y-conducted-in-october-20.
HR Dpt. Current outputs of this item are
HRA Dpt. 1. Internal document in Repository for Assessors
LegalDpt,  |2.100% of employees informed

Pravidla pro organizaci pracovni 3. N ion of th lati iblished internall ding t legislation 2023:
P diby P Tvorba a implementace fakultnich pravidel pro organizaci pracovni doby, jako doplnénistévajiciu] ~ 2018-27 | COMPLETED H';;:‘L’:i;‘;/"" h"p:f;/::u‘:;; /a;;;::/:c;:o':;y};; /S'A"Af;'_‘; 4} Rl DB
HRA Steering Internal doc, Repository for Assessors
Committee (Dean’s

Board)
Current outputs of this item are
1. As a core output from this action point, there is a dedicated website created and
updated: https; imun he-sci-
science-women-at-the-faculty-of-science-mu
2. [# of actions]: this indicator, i.e. tracking all individual actions was not implemented yet,
as the actions were organized by multiple faculty workplaces
3. External gender Audit 2021: https://www.sci.muni.cz/en/about-
1104u-g dit-at-the-faculty-of-science-mu
5. Promotion:
i FORBES: https; sci.muni.cz/en/c jent: yk-university
Akce na podporu propagace sen |22Vedent akci na podporu fen ve véd, napt. kampaii, Uspéiné Zeny védiyné". Navézini COMPLETED PR Dpt. faculty-of have-b lected-for-forbes-mag p-czech-femall
L spoluprace s Narodnim kontaktnim centrem pro gender a védu, Sociologicky tstav Akademie véd - HRA Dpt. 0f-2023
védkyri R [www.genderaveda.cz]. /Ongoing Legal Dpt.
ps; .sci.muni.c hrsdr-h i ol
genderove-stereotypy-vuci-zenam
ps; i mun b 8
the-faculty-of-science-mu
Current outputs of this item are
1. Education and Development Directive: https://is.muni.cz/do/sci/normy/SM/SM23-
02/?lang=en;setlang=en
2. 100% of informed: https; i.muni b
b eh e e 2
of g-off of
HRA Dpt. the-faculty-portal
Metodika pro koleni a rozvoj |Vytvoren fakultni metodiky pro skoleni a rozvoj, véetné popisu procesu pro fakultu  dstavy. 2018-27 | COMPLETED HR:?VZ:ZD p |7 Examples of delivered wrainings:
uj i.muni, b
ps; p:
(Dpt. Heads) employees-of-faculty-of-science-mu
ps:) i.muni.cz/en/c ining Ipervi h
faculty-of-science-mu
. muni b kil
ps;
2 v g
P of -the-faculty
R o ) o ] o Current outputs of this item are
Genderova senzitivita a rovnost jsou na fakulté dilezitymi tématy, jak také potvrzuji vystupy 1. University GEP:
Dotazniku 2020 i 2023, véetné ale nejenom tématu transparentnosti hodnoceni ve vazbé nal Thematic . y
eoui o ps; .muni.c: 1 r_equality_plan_mu_gep_mu_en.pdf
odmenovani. Orkgroup 15 Website Gender and Sexual Harassment Prevention:
Pldnované aktivity: functional i V " 4
A. Spoluprace pfi tvorbé a realizaci Planu genderové rovnosti na univerzitni drovni a jehol Vice-Dean for wolh . v
P (d . fakults Qualit | sexual-harassment-prevention
o od ) 2 e "“:’““D’;' " dyb.'h ckho zéméra fakul HRAD” 3. 100% faculty salaries analysed within the Faculty Gender audit 2021 with no major
Implementaéni plan genderové | Zepracovani koncepce genderove "’V""f” 0 Dlouhodobeho St'afeg,“ eho zameru fal ulty pt. finding in the area of a potential PayGap: https://www.sci.muni.cz/en/about-
2021+ Zvyit realizovat analyzu 2véit vyuiiti néstroje Logib (Paygap| 2020 - 24 Extended HR Dpt.
rovnosti SCI MUNI . ) us/hrsdr/news/521104u-gender-audit-at-the-faculty-of-science-mu
Analysis). Bue na trovni MUNI RMU HRA " ) ]
e i X . i . 4. 2024 re-audit: The re-audit results showed a good level of gender equality at our faculty;
C. Castetn® bude dilefité téma genderové rovnosti Feseno také projektem OPZ+, kde jsme ziskali HRA Work Group
- baste jealte v ! ! " ¢ however, the management of maternity and parental leaves requires further improvement.
finanéni podporu, véetné realizace druhého fakultniho genderového auditu, ze kterého vytézime] (Dpt. Heads) o
o eporu, veet ace > talut ° 2 Mo These measures are now being implemented as part of the OPZ+ program.
dal3i konkrétni podnéty. Zaméfeni bude predeviim na manazment matefskych a rodicovskychl HRA Steering o
A new. ! o 5. 2025 questionnaire survey among employees under 45 and managers - outputs are
dovolenych a na flexibilni formy prace celkové. Committee (Dean’s |
o being analysed
oarc

Polozka se proto presouva do cyklu 2024-27 v névaznosti na MU plén implementace.




Pravidla pro Fe$eni problému s

Tato pravidla by méla slouZit jako soutast dokumentace pro HR Akademii pro vedouci pracovniky,

Legal Dpt.
HRA Dpt.
HR Dpt.
HRA Work Group

Current outputs of this item are

1. The document is Faculty Internal, published on SharePoint with access rights limited to
Supervisors.

2. 100% supervisors trained by the Head of Personnel Department.

vykonem, pracovni disciplinou a L perane i, 2020-24 COMPLETED (Dpt. Heads)
ukonéovani pracovniho poméru HRA Steering
Committee (Dean’s
Board)
- o ) - Current outputs of this item are
2uj3eni povédomi o moinych cestéch kariériho rozvoje na fakulté a souvisejici komunikace. 1. Career Code Directive: hitpss/is.muni.c2/dosci/normy/SW/SM15-02/ Mangeen
Vysledky prizkumu mezi zaméstnanci v roce 2020 ukazuji pomérné nizké povédomi o existenci e "
¢ zxumu T h ce 2 : - HRA Dpt 2. Familiarity with the Career Code has become part of the Onboarding process.
Komunikace pravidel kariérniho |nového kariémiho fadua moznostech kariériho rozvoje na pracovistich fakulty. HR Dpt. 3. All employees have been made aware of the Career Code.
N Dotaznik 2023 znovu ukazuje dlezitost odstrariovani bariér, dilezitost role vedoucich pracovnil 2020- 24 Extended
rozvoje v , potiebu zlepsit informovanost. Z toho vyplyvé, Z tato polozka byla naplnéna pouze HRA Work Group
tastetné a presunujeme ji do cyklu 2024-27, kde ji planujeme rozsfit zohledn&nim nové vydané (Dpt. Heads)
European Competence Framework for Researchers.
Zlepgeni designu kariériho webu PR Dpt. Current outputs of this item are
Podoba kariérniho webu Vysledky dotaznikového Setfeni mezi zaméstnanci v roce 2020 ukazuji spie kriticky nazor na 2020-24 COMPLETED HRA Dpt A new career website was published on 2/2024
grafickou podobu novych webovych strének Kariéra. ITDpt. https://s imuni. h
Thematic Current outputs of this item are
Workgroup |1 Web Open Science - https://knil imun d h-support/op
functional |science
T § . Vice-Dean for 2. All events related to Open Science are tracked and reported by the Facuity Central
* Zajisténi povédomi o Open Science na fakulté
* 2vysen publikatn aktivity vyzkumnych pracovnikii fakulty v reZimu Open Science sme, :efwm ;Ibzlrvublications in open science media are tracked and reported by the Faculty Central
Povédomi o Open Science  |* zapracovani konceptu Open Science a Open Access do Dlouhodobého strategického zaméru 2020-24 | cOMPLETED | Fore/9" Relations, o P P P v v
fakulty 2021+, and forary-
* Zafazeni povédomi o Open Science do periodickych skolent k etice vyzkumu, bod €. 9. Doctoral Studies
Vice-Dean for
Quality
LIBRARY SCI MUNI
HRA Dpt.
Thematic Current outputs of this item are
Podpora dlstojnych finanénich (zivotnich) podminek doktorandt. To je nejen jeden z vystupi Workgroup |1 MU increased PhD scholarships to CZK 24,000.
dotaznikového Setreni PhD studentd, ale i obecné diskutovany problém systému doktorského functional  |2. During the year 2024, in preparation for the change of the Higher Education Act, we
studia v CR. Vice-Dean for prepared and tested a system of scholarship payments at Sci Muni. We are currently
Pravidla pro financni podminky |po diskusich na setkanich tématické pracovni skupiny se jako nejlepsi fe3ent jevi nastavovat 2020-24 | COMPLETED Research, paying 50% higher scholarships in accordance with the law.
PhD studenti pravidla pro jednotlivé oborové doktorské rady. B /Ongoing International | SCI MUNI uses as many grants as possible to ensure the best financial conditions.
Polozku presunujeme do cyklu 2024-7, protoze pro rok 2024 vznikla nova pravidla na trovni statu Relations and | 3. We will continue to seek ways to improve the financial situation of PhD students.
2 budou zohlednéna v pravidiech MU. Prodékan pro doktorské studium pracuje na koncepci pro Doctoral Studies
celou univerzitu. HRA Dpt
HR Dpt.
Current outputs of this item are
1. The Directive has been developed, approved and published:
https://is.muni.cz/auth/do/sci/normy/SM/SM23-01/
2.05/2023 it was sent to all for via the App
3. Training of Dean’s Office staff has been conducted.
Vytvofeni pravidel pro spravu en procesu informacni bezpegnosti, viz bod €. 12, o popis jmennjch konvenci pro Faculty IT0pt. |4 fon: https; sci.muni. i ity-policy
; lovéni norem a predpisdi fakulty, proces zvefejiiovani  a udglovani pii 2020-24 | COMPLETED HRA Dpt. at-the-sci-muni
dokumentd prav. Legal Dpt. s; J.muni. pl iv-1/2023-04
| zamestnance
Current outputs of this item are
Metrics included in the Dashboard: Time to Hire, Number of Posted Vacancies, Gender
Zavedeni metrik pro méFen efektivity naboru (s vyuitim dat generovanych ze systému, po tpravé] —— Composition of Selection Committees, Gender of Successful Candidates, Citizenship of
univerzitni aplikace). HRADptRMU  |Successful candidates.
Mé&Feni efektivity naboru  |Tento akéni bod posiluje implementaci nového procesu OTM-Recruitment a je proveditelnyazpo | 2020-24 | COMPLETED i el o e e
Uil Tes AMU T Dpt.  |Dashboard will be stored on SharePoint, with access for Paersonnel and HR Award dpts
Dashboard will be Yearly presented to the Faculty management
Current outputs of this item are
1. ESR Development Specialist role since 2021: https://www.sci.muni.cz/en/about-
; ice-f I-studies-quality-academic-aff d
PROFIL "TALENTOVY SPECIALISTA" - nabor a budovani znacky zaméstnavatele, hodnoceni nisational q U
" o kAl . internationalization/contacts
zaméstnanct vzdélavani a rozvol, gender. Faculty Bursar |2 Training & Development Specialist role since 2022: https://www.sci.muni.cz/en/about-
Béhem prvnich dvou let implementace HRSAR na fakulté se ukazalo, 7e nova strategie prinesta s Seerng le sinc
nékolik novych procesd, které v minulosti neexistovaly, a tudi kapacita stavajiciho HR tymu ) 4 ’
¢ina plnén cnjch pozadavk g 2 nové zavadénych procesd. Tyto nové Committee (Dean's
Nové HR role pro préci s talenty | " arecyeh pozaca yPyvajieich e no nyeh procest. Ty 2020-24 | COMPLETED Board)
procesy a éinnosti rozsitujf povinnosti personaini administrativy o pokroilejf sluzby v oblasti HRA Work Group
lidskych zdrojii: Naborovy proces, hodnoceni zaméstnanci, onboarding, budovani znagky (opt, Heads
zaméstnavatele, interni komunikace - konkrétné HR sekce interniho portalu pro zaméstnance R Ot
Véetné feseni dotazii zaméstnanct a vedeni souvisejicich casto kladenjch otazek v oblasti lidskych
2droj, vadalavani a rozvoje a rovnosti fen a muz.
Vysledky dotaznikového Setfeni 2020 i 2023 ukazuji, ze je znacny zéjem o zafizeni pée o déti. V e e
blizkosti druhého sidla fakulty v centru mésta bylo univerzitou zFizeno druhé détské zafizen, L @raditipeEltians e e: ELe el e s I ETH
dopliujici zafizen na Kampusu (Eldnek). Dotaznikové Setfeni 2023 ukazuje nespokojenost s e o S erm e a2
Elnkem (cena, nedostateéna komunikace v angliéting). Na zékladé mmj. i nadeho podnétu MU e U emiie sz iar e S s, S S I G e
hledé fesen, dalsiho dodavatele. project. ) )
3. We are looking for a better solution.
e e T T e S S o e g, ey e F B T G GEEL G G 3 b e T s
cenové velmi piznive. V tomto projektu bychom také ridi zrealizovali prebalavoci pulty a koutek 5- MU measurements after Survey on quality of catering:
éti https://s m.muni. 17158- e i
pro déti.
Faculty Bursar |28
lepSeni pr: ich podminek |Vvysledky Setfeni 2020 i 2023 pfinasi pozadavek na zlep3eni stravovani v lokacich 2020-24 Extended HR Dpt.
Kampus i KotlaFsks. Fakulta bude nadle sledovat a predavat zpétnou vazbu dodavateldm sluzby. HRA Dpt.
Nedévno byl také proveden i priizkum spokojenosti se énim, kde otekava
souvisejici univerzitni opateni.
Dotaznikové Setfeni 2023 také prinasi pozadavek podpory Work-life balance. Toto téma je
astetns Feseno projektem OPZ+ (Flexibilni pracovni kultura, kde jsme ziskali finanéni podporu). A
2aroven se toto téma zaéina fesit na celouniverzitni pidé.
Dile pfidvéme polozku Rozsifeni komunikace o moznostech podpory navrati védky#/védcl
Po preruseni kariéry (napf. program Career Restart aj.).
Indicators:
1. [weblink to existing process document]
2. [# of leaving employees administered within the process]
Vytvoieni procesu pro Vytvoreni procesu pro Estnanci Will be HRA Dpt. 3. [# of employees leaving within the first 12 months]
administraci odchazejicich Zavedeni checklistli IT, bezpecnost, sprava budov, personalni (exit rozhovory, analyzy statistik 2024-27 completed by 7?5::‘ 4. [# of employees leaving due to performance issues],
. o odc i 6/2025 raatiogbpr, | et interview feedback
. Last 3 indicators were are reconsidering as they were not completed within AP 8
Onboarding Process
Indicators:
1. [weblink to updated OTM-R Policy],
) ) o 2. [weblink to updated Recruitment Guideline]
REER ST T - : HRA Dpt. 3. [weblink to offboarding enquiry]
. . : Dotaznik 2023: Spokojenost s podporou dékanatu a efektivitou procesu je pomérmé vysoks, ale e o Dt "
Revize a aktualizace Pravidel a |otevtené odpovédi obsahuji fadu ndvrh, predevsim co se tyée admin. podpory procesu. & ) .
L » : S o 2024-27 | completed by HRAWork |1 The review of materials has been completed.
Pirucky k VR Plénované akcivity: Aktualizovat dle vystupd dotazniku, nového RVR MU, zména struktury REE (s ) | P A e s R e s
zeréi cepeliv Ergases edSerlbiin e nenhNvehSzicch Zoraxe 3. The comparison of job postings from MUNI and other institutions on the Euraxess portal
will be completed by April 2025.
Indicators:
Revize a aktualizace procesu  |Revize a aktualizace existujici smérnice Adaptace: navazat na elektronickou podobu postupné Will'be HRA Dpt. 1. [weblink to existing process d”‘“”.e""' .
Adantace avidiné aplikace, 2024-27 completed HRDpt.  [2.19% of newcomers administered using the Onboarding eTool]
P by 9/2025 MU IT Dpt. (UVT)
. . . . - PO Indicators:
Dotaznik 2023 ukazuje malou informovanost respondent jak vyuzivat existujici univerzitni ’ -
X nalou inforn : ' 1. [weblink to existing procedure]
mechanismy. 2 odpovédi wypljva viskyt neetického chovani na fakulté cea 21% v oblasti HR Dpt. S e
mobbingu, bossingu a diskriminace. Legal Dpt.
L, Y ity N . . . Will be HRA Dpt. Current outputs are:
Formulovani postupu pro FeSenj |Plnované activity: Planujeme popsat moznosti fesent na fakultni irovni a navazat na proces § P 1. There was a campaign on the role of the MU ombudsman
ochrany prév na MU. Vylepsit externi web a vytvorit sekci “Etika na pracovigti” i na 2024-27 | completed by | Vice-Dean for ’ . A
Kkonfliktd na Grovni PFF e a 2. Employees were educated on the concepts of unethical behaviour and this training
Zaméstnaneckém portalu (v tuto chvilije tato sekce pouze na externim webu fakuity). Pracovat 12/2025 Quality Iy :
stnanecker M ADES AR SNECLRUEITTE] ecame part of the onboarding process.
na vitfni kulture fakulty ve smyslu predchazeni konfliktém. Udélat kampa na roli ochrance prav HRA Work Group
MU a kampai, Jak predchazet konfliktim a take zajistit pouceni o tom, eho se tyka pojem (Dpt. Heads)
neetické chovéni. Tato polozka navazuje na dokongeny AP16 Ombudsman.
Current outputs of this item are
Podpora budovani znatky Fakulty jako zaméstnavatele. Navazuje na dokonéeny AP14 Externi Wil be PR Dpt. 1. Linkedin: https://www.linkedin.com/school/sci-muni/
Zfizeni LinkedIn profilu fakulty |komunikace. Planem je zfidit a aktivné udrzovat fakultni profil na Linkedin s cilem propagovat 2024-27 completed by Vice-Dean for 2. Faculty profile is "awake", need to agree on how to handle contributions and keep profile
dobré jméno Fakulty. 6/2025 External Relations | active.,
Faculty's Central ~ |Current outputs of this item is
VytvoFeni fakultniho webu Open | tvoreni webu (rozcestniku) Open Access/Open Science P, v navaznosti na web MU. Tato Library Website: i imuni. y-and. h-support/open-science
' polozka je vystupem pracovni skupiny PFF (jiz se pfipravuije). Navazuje na dokonceny AP28 2024-27 | COMPLETED |  Vice-Dean for
Science Povédomi 0 Open Science.. Research&Internatio
nal Affairs
Current outputs of this item are
Koncepce specifického koliciho 1. 24 employess and PhD students trained within the training program
prog K ikagnia  |Vtvoreni koncepce specifického skolictho programu Komunikaéni a psychologické aspekty HRA D, ; We conducted :"" preining sessions .
psychologické aspekty e lemnmhyo.vv,zk,umu ("a.m' A.r,“a,rkm?' syndrom ”?cncrka ) Navazuje 2024-27 COMPLETED | HR Dpt. (Training | management-za-polarnim-kruhem
na dokonéeny AP23 Pravidla pro vzdélavani a rozvoj. Zatindme pilotem pro vypravy na Antarktidu
excelentniho dlouhodobého [ (care), planujeme zobecnit pro dalsi pracovisté fakulty, kterd vyjizdgji na vyzkum do terénu. Specialist) mun. ni/p
terénniho vyzkumu i
Indicators:
Zavést pravidelny Newsletter s nabidkou skoleni pro zaméstnance PFF MU [T&D section of the Newsletter published at minimum quarterly]
Dotaznik 2023 ukazuje, Ze respondenti se o nabidce Skoleni nejastéji dozvidaji z emailové
obesilky (44 %) a z newslettert (36 %). Tato polozka navazuje na dokonéeny AP23 Pravidla pro HR Dpt. (Training
deni pravidelnéh élévani a rozvoj. Newsletter s nabidkou $koleni planujeme jednak zavést jako pravidelnou 5T In progress Specialist)
Newsletteru s nabidkou gkoleni |soucast celofakuitniho Newsletteru plus vyuzijeme funkcionalitu nastaven upozoréni na novinky HRA dpt.
ze sekce Vzdélavani a rozvoj Portalu pro zaméstnance (tj. nastaveni odebirani novinek z Portalu). PR Dpt.
Do celofakuftniho Newsletteru navrhneme pfidat odkazy na dalsi tématické newslettery cilené na
konkrétni skupiny.
Indicators:
Dotaznik 2023 znovu ukazuje &asteénou nagich Eni & as [better evaluation expressed in the Employee Survey in 2027]
dostupnosti anglickych prekladt administrativnich dokumentd a informaci o Gstavech. V sekei Current output: We are constantly continuing the process of translating forms
Vzdélévaci potreby zaméstnanc fakulty virazné vystupuje pozadavek jazykového vzdélévani,
stejné tak pozadavek kurzi angliétiny vystupuje i v rozvojové ésti hodnoceni v Evak.
Revize a op&tovné podpofeni |Pinevan activity: Plinujeme dokontit prekiady relevantrich formuléFd ekonomickéhoa HRA DB
PN personalniho odd. Zavést povinnost dvoujazyénych webil tstavii. Analyzovat, kdo potiebuje vjuku| 2024 - 27 In progress
vyuzivéni anglictiny anglittiny, tj. jaké typy pracovnich pozic, jaké cilové troveri anglictiny. Na zakladé analyzy Faculty Bursar
aktualizovat koncepci jazykového vzdéldvani ve smérnici Vzdélavani a rozvoj zaméstnanci PFF,
prioritizovat anglictinu pro administrativni pracovniky. Na kazdém odd. dékanstu identifikovat
y pro i v anglicting Staff Contact Point). Tato polozka
navazuje na dokonéeny AP6 Pouzivani anglictiny.
Vytvorit a zajemcam nabidnout koncepci rozvoje manazerskych dovednosti jako volitelného Indicators:
néstroje k doplnéni kompetenci vedoucich pracovniki. I 1. [Concept of  Training program in placel,
. _ [potaznik 2023 ukazuie potrebu zamétit se vice se na kvalitu fizeni. de o polozku objevuiici se i v ey 2. [# of supervisors and highpotentials trained within the training program]
Vy rozvoje  fpa akénim plénu z 2018, kterou jsme doposud realizovali diléim zpisobem, ted planujeme -
) . ] o o epee>” . 2024-27 In progress | MU Competence
manaierskych dovednosti  |pripravit centralni koncepci roavoje vedoucich v oblasti a el
personalniho fizen, véetné hodnocen kvality hodnotiteli v procesu hodnoceni zaméstnanc, Pt

finanéniho rozpottu pracoviété apod. Tato polozka navazuje na dokongeny AP23 Pravidia pro

vzdélavani a rozvoj.




Zuj3it povédomi o pinosech HR Award a nové HR strategii.
Dotaznik 2023: Data oproti roku 2020 ukazujf snizeni povédomi o projektu obecné, aviak zejména
u nasich zahraninich kolegd. Planujeme vytvofit sekci zakladni orientace v Portalu pro

Indicators:
[better evaluation expressed in the Employee Survey in 2027]

Zvy3eni povédomi o piinosech |zaméstnance, zvaiit take letacky a video. Zvysit informovanost o podpofe poskytované ze strany 2024-27 In progress HRA Dpt.
HR Award a nové HR strategii |oddéleni HR Award a persondiniho oddéleni. Dobe komunikovat snizenf administrativn 24t prog PRDpt
zavadénim novych procesd tam, kde tomu tak je, a vysvétlovat pfinos nové zavédénych procest =
administrativnich krokd jako novjch manazerskych ndstroj zvy3ujicich kvalitu Fizeni svéfenych
tyma, tj. préce na vnitfni kultufe fakulty.
ST— O, » Indicators:
roveTit prostor pro snizeni administrativni z4téze Ustavi a pracovit. o _ AT e T s s,
Dotaznik 2023 pFinasi stiznosti na administrativni zaté? v oblasti procesi. e . I
" Al ! . HR Dpt. 2. [Proposal of identified measurements - process changes in place] (e.g. utilization of
Toto téma souvisi s vye navrhovanou plozkou AP17 (Zvy3eni povédomi o pinosech HR Award a o o ; o
ny _ P Legal Dpt. existing eTool, Inet application for approving and electronic signing of documents)
ProvéFeni prostoru pro snizeni | " <t - " - . X § ) Faculty Bursar  |3. [# of employees trained on existing administrative eTools]
Planované aktivity: Jsme piné odhodlani v procesu ea 2024-27 In progress T

admi

istrativni zatéze

\gech administrativnich agend, kde je to mozn:
administrativniho personalu na trovni dstavii a zérovert identifikujeme moznosti, kde bude mozné
administrativni povinnosti delegovat na podpémy persondl pislusnych pracovist. Ty budou

i ého i Feditel jednotlivych dstavd.

\ychzet 2

HRA Work Group
(Dpt. Heads)




